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CONTEXT

01.

Transformation of the Aviation

Industry

Diversity challenges (stereotypes and barriers to gender equity)
Aviation seen as a career for a certain class of the population

02.

Scarcity of Skills

A Cost of training a barrier
A Aging pilot population
A New Technologies

03.

ICAO Requirements

Regulator required to have more qualified inspectors than

the industry they regulate
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What challenges are we solving

our Investment?




SOUTH AFRICAN

((-“"\‘
A N5 g

CIVIL AVIATION
AUTHORITY

Link between Diversity and Inclu-
Next Generation of Aviation

There iIs no NGAP without
diversity and inclusion

NGAP- an opportunity to fast -
track the development of women
In the Aviation Sector.

Aviation stands to benefit from contributions brought
by the diversity of perspectives and competencies of

both women and men




01.

LEADERSHIP

Deliberate about gender, diversity and

Inclusivity issues - Transformation strategy

02.

SACAA ORGANISATIONAL CULTURE

Diversity and Inclusion embedded in the

organisational culture programme

03.

ENABLING POLICIES

Policies which promote gender equity/ diversity

and inclusion

04.

CLEARLY ARTICULATED PROGRAMMES

Targeted programmes to address challenges

relating to gender equity/inclusivity and diversity




